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Aims of the session

 To understand the SCITT curriculum

 To be clear about key SCITT documents and resources

 To be clear about SCITT systems and procedures

 To understand SCITT assessment procedures 

 To raise awareness of workload and wellbeing



 Partnership 

 CPD Pioneer education

 Fareham & Gosport

 Collaboration 

 Growing our own and talent spotting

 High quality 

Talent – Train – Teach - Thrive



Getting to know each other - the Trainee Teacher / 

Class Teacher Mentor relationship 

 Names

 Contact details

 Role in school

 Experience

 Arrangements for summer visits

 Class details

 School

 Who the PM will be

 What are you looking forward to the most?

 What are your expectations of the SCITT?

 What are your expectations about working with 
others / building positive relationships?

 What questions do you have?

 Do you have any worries?

 What expertise or experience could you share about 
working with others?

 What are your educational beliefs? 

 Are there any school day arrangements that need to 
be discussed? Fore example regular medical 
appointments, childcare



The CTM Handbook





Trainee support network 
CTM Class Teacher

Mentor

• Undertake a formal lesson observation and provide feedback (learning 

conversation) at least once per week

• Provide daily informal guidance,  mentoring and coaching 

• Lead a fortnightly target setting mentor meeting and complete the 

appropriate document

• Complete Teachers’ Standards Tracking Profile at assessment points

• Provide opportunities for the trainee to observe expert colleagues 

• Plan appropriate timetables for the trainee including joint PPA time

• Meet with QA team during QA visits

PM Professional 

Mentor

• Meet with the trainee at least once per half term

• Formally observe the trainee at least once per term

• Meet with QA team during QA visits

• Fulfil CTM responsibilities in the case of absence

F&G Primary 

SCITT team

Fareham and 

Gosport Primary 

School Centred 

Initial Teacher 

Training Team

• Design, lead, evaluate and refine the SCITT training programme

• Track and monitor trainee progress including target setting mentor meeting 

documents

• Communicate weekly with everyone in the SCITT partnership

• Provide training for CTMs and PMs

• Chair SCITT committees

UOR University of 

Roehampton

Academic SCITT 

Liaison

• Provide input, support and guidance with academic writing

• Point of contact for trainees



The Fareham & Gosport Primary SCITT 

Curriculum

Local priorities:
• Culture and climate
• Language and communication
• Meeting the needs of 

individuals
• SEND



Key principles



SCITT Handbook

Useful sections: to help with preparation for 
September:
• the SCITT curriculum
• timetable expectations e.g. autumn term working 

to 50% teaching load
• termly expectations
• target setting
• Professional Development Portfolio (PDP)



Class Teacher Mentor (CTM) 

Handbook

• Advice and guidance
• Role of the mentor
• Support with observations and feedback
• Support with developing effective professional 

relationships
• Target setting guidance and support
• Coaching questions



SCITT website 

www.farehamandgosportprimaryscitt.co.uk



Time for a break



Timeline



SCITT centre based training  



Learning outcomes



CTM Curriculum Summary



School placement termly expectations



Target setting

 Crucial element of formative 
assessment

 Scheduled target themes aligned to 
the curriculum

 Personalised developmental targets

 SMART targets

 Appropriate actions

 Learn – practice – reflect – refine 

 Use the Target Setting Mentor 
Meeting document

 Arrange a cyclical fortnightly target 
setting meeting

Specific (precise) Be clear about what you want the trainee to achieve and why; for

example, impact on outcomes for pupils, subject knowledge

development, mastery of a specific aspect of the SCITT curriculum

Measurable

/Achievable

Pitched at an achievable (realistic) level and modelled so that the trainee

can understand how to achieve the target. Appropriate levels of

challenge and support should be provided which link to clearly identified

success criteria.

Realistic In terms of the context, is there the time, the opportunity and the

resources available to achieve the target? Can this target be met

alongside other targets that the trainee may already be working towards?

Time-constrained Targets should be achievable within a stated time period, with explicit

steps for successful achievement. Larger more substantial targets should

be broken down over a number of weeks to enable the trainee to make

clear steps of progress.



Target Setting Mentor Meeting



Target setting mentor meeting



Example target setting





Timetable



Timetables

Autumn 50%

Spring 60%

Summer 70%



Observing expert colleagues



Example of observing expert colleagues



Lesson plan for formal observations



Example lesson plan and reflection



Formal observation





Time for a break



Professional Learning Conversations 

 At set assessment points during the year – January, April and  June

 Assessment Committee and trainee one to one

 How trainees are progressing against the curriculum

 Approximately one hour



Half termly evidence bundles

Every half term you are required to present an evidence bundle to 

demonstrate you are making progress against the SCITT curriculum. You are 

required to keep a copy of your bundles in your PDP. Evidence Focus Weeks 

(signposted in the SCITT training calendar) will enable you to gather evidence 

and align your choices closely with the SCITT curriculum themes for each half 

term accordingly. 



The Teachers’ Standards

Part one: teaching

TS1 - Set high expectations which inspire, motivate and challenge pupils

TS2 – Promote good progress and outcomes by pupils

TS3 – Demonstrate good subject and curriculum knowledge

TS4 – Plan and teach well structured lessons

TS5 – Adapt teaching to respond to the strengths and needs of all pupils

TS6 – Make accurate and productive use of assessment

TS7 – Manage behaviour effectively to ensure a good and safe learning environment

TS8 – Fulfil wider and professional responsibilities

Part two: personal and professional conduct

A teacher is expected to demonstrate consistently high standards of personal and professional conduct.  The following 
statements define the behaviour and attitudes which set the required standard for conduct throughout a teacher’s career. 



Teachers’ Standards Tracking Profile



The PDP

 Guidance on how to complete the PDP is in the SCITT handbook

 Evidence of teaching in a range of year groups (5-11 age phase)

 Evidence of teaching over a wide range of subject areas including PE, 

Phonics, reading and early maths

 EAL and SEND experience

 The key stage prior to and post primary

 Induction weeks – documents

 Lesson plans, reflections, observations and target setting mentor meeting 

documents



Subject knowledge audits

 To be completed and targets set with CTMs in September – see induction pack

 Copies handed to SCITT team

 Trainee responsibility to develop target areas

 Subject Knowledge Enhancement training sessions provided by SCITT team

 Links to DfE subject proficiencies in English, maths and science

 Review in Spring term

 Repeat audits Summer term to show progress and increased subject 
knowledge



Time for a break



Support for Trainees

General Support 
 CTM

 PM

 Headteacher

 Fellow SCITT Trainees

 SCITT Team (including pastoral)

 SCITTchat

 Website

Targeted Support
 Enhanced Coaching

 Progress Alert

 Cause for Concern



University of Roehampton: Academic Writing

 Assignment writing for PGCE element of programme

 3 assignments – submission dates: January, February, April

 Support for writing at Masters level

 Input days per assignment

 Lectures and seminars

 Registration and induction in September 

 Handbook

 Access to reading and resources



Optional pre-programme reading

 Coe, et al. (2020) Great teaching toolkit, evidence review

https://assets.website-
files.com/5ee28729f7b4a5fa99bef2b3/5ee9f507021911ae35ac6c4d_EBE_GTT_EVIDE
NCE%20REVIEW_DIGITAL.pdf?utm_referrer=https%3A%2F%2Fwww.greatteaching.co
m%2F

 Teach Like a Champion by Doug Lemov

 When the Adults Change, Everything Changes by Paul Dix

https://assets.website-files.com/5ee28729f7b4a5fa99bef2b3/5ee9f507021911ae35ac6c4d_EBE_GTT_EVIDENCE REVIEW_DIGITAL.pdf?utm_referrer=https://www.greatteaching.com/


Support for Class Teacher Mentors

Wellbeing & Workload

 Opportunities to share efficient and effective practice

 ‘One time only’ paperwork using streamlined documents

 Using the timeline to plan ahead

 Open and regular communication

 Professional development

 Feedback

 Resources

 Coffee and catch up



SCITT key contacts

SCITT Team

01329 239584 farehamandgosportprimarySCITT@harrison.hants.sch.uk

Sara Gmitrowicz - Executive Headteacher & Accounting Officer

Clare Jeffery - SCITT Director     c.jeffery@harrison.hants.sch.uk

Kirsten Varney - SCITT Programme Director   k.varney@harrison.hants.sch.uk

Vicky Grimwood - SCITT Administrator   farehamandgosportprimarySCITT@harrison.hants.sch.uk
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